The Board of Directors’ report on the Compensation Committee’s evaluation of the remuneration
to the key management of Rezidor Hotel Group AB (publ) in accordance with the Swedish
Corporate Governance Code
The Board of Directors of Rezidor Hotel Group AB (publ) (the “Company”) has, in accordance with
section 9.1 of the Swedish Corporate Governance Code (the “Code”), established a Compensation
Committee. The objective of the Compensation Committee is to, inter alia, prepare matters
concerning compensation and other benefits for the Company´s key management (i.e. the
Company´s Executive Committee) and other senior executives of the Rezidor Group. Since the
Annual General Meeting 2017, the Compensation Committee has consisted of the Board members
Liu Daoqi, Charles B. Mobus and Andreas Schmid.
General description of the remuneration to the Executives Committee
The remuneration granted to the members of the Executive Committee may consist of (i) fixed
annual base remuneration, (ii) variable remuneration (annual and multi-year), (iii) pension
contributions and (iv) other benefits. Remuneration and other terms of employment for the
members of the Executive Committee shall be competitive and in line with international market
practice as defined by a peer group of international companies, both in terms of the level and the
structure of the individual components of remuneration. Further information on remuneration
paid to the members of the Executive Committee is found in the Annual Report 2017.
The Board of Directors report on the Compensation Committee’s evaluation
In accordance with section 10.3 of the Code, the Board of Directors hereby gives the following
report on the results of the Compensation Committee´s evaluation of the remuneration to the
members of the Executive Committee.
Overall, the Compensation Committee’s evaluation, as well as the auditor's review, has resulted in
the conclusion that the programs for variable compensation have been appropriate and in
accordance with the principles adopted by the Annual General Meeting. Further, the principles for
compensation of the key management are deemed to have served their purposes. The view of the
Board of Directors is also that the remuneration to the members of the Executive Committee is
well-balanced and in line with market practice (observed among peers) and also aligned with the
shareholder's interests. In 2017, the Board exercised its option according to the policy to deviate
from the compensation principles approved by the AGM 2017 as follows. Annual variable
remuneration plans are cash based and represent a potential to earn a percentage of the fixed
annual base remuneration, subject to meeting ambitious, but achievable predefined financial and
personal performance objectives. In 2017, the Board approved, depending on the level of
performance achieved, a potential earnings opportunity of 50% of the fixed annual base
remuneration on target, and a maximum opportunity up to 100% of the fixed annual base
remuneration for two new members of the Executive Committee. For the newly appointed CEO,
the Board approved, depending on the level of performance achieved, a potential earnings
opportunity of 100% of the fixed annual base remuneration on target, and a maximum opportunity
up to 200% of the fixed annual base remuneration. In addition, for the above mentioned three
newcomers, the Board approved, applicable for 2017 only, a guaranteed payment of the annual
variable remuneration at target level.
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